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Did you know? 

From June 14 to June 16, 2018, the conference "Immigration, the Dynamics of Identity, and Policies for Managing Diversity" will be held at 
Saint Mary's University in Halifax. Thank you to those of you - researchers, community and institutional partners - who have expressed 
interest and have committed themselves to the conference! If you know other professionals or researchers interested in the theme of the 

conference, kindly share information with them! 

All information regarding the conference - call for papers, terms of submission, keynote speakers, community and institutional partners - is 

available at: www.icstconference.com. 

At the end of this newsletter you will find the registration form for the conference, which can also be downloaded in PDF format from the 

conference's website. 
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Marie Mc Andrew 

Programming 

Marie Mc Andrew is a Professor Emeritus 
in the Department of Administration and 
Foundations of Education at Université de 
Montréal. With a PhD in comparative 
education and foundations of education, 
she specializes in the education of 
minorities and intercultural education. Her 
contribution in this area is significant, both 
in terms of research and policy 
development and evaluation. 
 
From 1989 to 1991, as an advisor to the 
Deputy Minister's Office of the Quebec 
Department of Cultural Communities and 
Immigration, she was closely involved in 
the development and dissemination of the 
Immigration Policy Statement and 
integration of "Au Québec pour bâtir 
ensemble". 
 
From 1996 to 2002, she was Director of 
Immigration and Metropolis, the 
Interuniversity Research Center on 
Immigration, Integration and Urban 
Dynamics in Montreal, one of the four 
Canadian Centres of Excellence created in 

1996 through The Metropolis project. 
 
From 1993 to 2004, Dr. Mc Andrew also 
coordinated the Research Group on 
Ethnicity and Adaptation to Pluralism in 
Education (GREAPE), a multidisciplinary 
research team in partnership with the 
Department of Education (MEQ), the 
Department of Relations with Citizens and 
Immigration (MRCI) and various school 
boards from the Island of Montreal. 
Presenting an original synthesis of the 
work carried out in this context since 
1992, her book "Immigration et diversité à 
l’école : le cas québécois dans une 
perspective comparative" earned the 
2001 Donner Prize for the best book on 
Canadian public policy. 
 
Between June 2003 and December 2013, 
she held the Chair in Ethnic Relations at 
Université de Montréal and was awarded 
a Canada Research Chair, level 1, by 
SSHRC in June 2006. In this context, she 
carried out an extensive research 
program on the role of education in 
maintaining and transforming ethnic 
relations covering three main axes: 
Culture, socialization, curriculum; 
Academic Performance and Experience; 
Policies and practices from a comparative 
perspective. Another theme that she 
explored for more than 10 years deals 
with the specific nature of the school 
system's adaptation to pluralism in 
societies where more than one group can 
claim the status of sociological majority. 
Her book "Les majorités fragiles et 
l’Éducation : Belgique, Catalogne, Irlande 
du Nord, Québec," (PUM, 2010) was a 
finalist for the Governor General's Awards 
in the Essays and Studies category, 
which focuses on various issues, such as 
inclusive education, the teaching of 
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As part of the conference, we want to offer a holistic and interdisciplinary approach on the topic of immigration. We 
wish to guide the discussions in the form of interpersonal interactions, between the individual and the group, 
intergroup/ intercommunity and between social majority group and minority groups. We identified four activity sectors in 

which intercultural contacts dominate - education, health, business and social and settlement services. 

Keynote speakers will be invited to represent each of these areas. We are delighted to present our fourth keynote 

speaker in this issue: Dr. Marie Mc Andrew.      

history in a context of plurality of 
memories, the linguistic integration of 
immigrants, and the consideration of 
diversity in schools. 
 
From 2010 to 2016, she led the Research 
Group on Immigration, Equity and 
Education (GRIES), which brings together 
researchers and partners who work on the 
academic performance and progress of 
immigrant students in Quebec. The team's 
most recent book, "La réussite éducative 
des élèves issus de l’immigration. Dix ans 
de recherche et d’intervention au Québec", 
published at the Université de Montréal 
Press in 2015, presents a clear and 
nuanced picture of what both quantitative 
and qualitative research in Quebec of the 
last ten years reveals on the 
characteristics, the educational path and 
experience of immigrant students during 
their compulsory schooling. 
 
In recognition to the impact of her 
commitment to research and dissemination 
on the development of public policies 
better adapted to the pluralistic reality, she 
received in June 2005, the Prix québécois 
de la citoyenneté Jacques-Couture for 
intercultural bridge-building and in January 
2015, the Abe-Limonchik Montreal 
Intercultural Award. She has sat on or sits 
on various provincial or federal committees 
such as the Advisory Committee on 
Integration and Reasonable 
Accommodation in Schools, the Advisory 
Committee on Cultural Diversity 
Accommodation Practices, the Advisory 
Committee of the National Task Force on 
Holocaust Education, Remembrance and 
Research, the Advisory Committee of the 
Deputy Minister of Citizenship and 
Immigration Canada. She is also a 
member of the Royal Society of Canada. 



 

 

Atlantic Research Group on Economics of Immigration, Aging and Diversity 
(ARGEIAD) 

Institutional Partners 

The Atlantic Research Group on 
Economics of Immigration, Aging and 
Diversity (ARGEIAD) was established in 
February 2014 with a mandate to promote 
research and knowledge mobilization 
focusing on national, regional, and 
international dimensions of immigration, 
diversity, and aging. ARGEIAD is housed 
in Sobey School of Business at Saint 
Mary’s University. Its members include 
faculty members from Saint Mary’s 
University, Dalhousie University, 
University of Prince Edward Island, 
Memorial University of Newfoundland and 
Labrador, University of New Brunswick 
and Université de Moncton; Immigrant 

Settlement Association of Nova Scotia, 
Association of New Canadians in 
Newfoundland & Labrador, and PEI 
Association of Newcomers to Canada. 
The group’s funding comes from Sobey 
Business School, Atlantic Canada 
Opportunities Agency and all four 
provincial governments in Atlantic 
Canada. 
  
To fulfill its mandate, ARGEIAD: 1) 
collects and analyses statistics 
(generated by Statistics Canada and 
Immigration, Refugees and Citizenship 
Canada) on immigration and 
demographics in Atlantic Canada; 2) 
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To help us organize and promote the conference, we are pleased to have the support of our new partner: Atlantic Research 

Group on Economics of Immigration, Aging and Diversity (ARGEIAD). 

publishes a quarterly online newsletter to 
disseminate the findings of statistical 
analysis on immigration, aging and 
diversity; and 3) provides its members 
with an opportunity to publish their 
research online through its website. The 
group also holds annual public outreach 
events. For more information about 
ARGEIAD and on its activities, please 
visit: 
 
www.smu.ca/centres-and-institutes/
atlantic-research-group.html 

 

YMCA of Greater Halifax/Dartmouth 

Community Partners 

Interview of Kathryn Khan, Manager 
of Child and Youth Settlement 
 
Hi Kathryn! Thank you for taking the time 
to meet with us. So, you are the Manager 
of Child and Youth Settlement at YMCA. 
Briefly can you expand on the history of 
your organization and on the services that 
you offer in particular? 
 
We started in 1992. This year marks our 
25th anniversary of working in the school 
system with newcomers from all over the 
world. In 1992, there was an outreach 
program at the high schools in Halifax, 
where YMCA staff met with high school 
students and helped them with their 

homework, offered social and 
recreational activities and developed 
connections with the school system such 
as the Principals, Administration, 
Guidance and school staff to find out 
more about immigrant students' needs. 
That was the beginning of what is now 
the School Settlement Program which 
employs 20 staff to work in 34 different 
schools here in Metro. Outside of the city 
there are 29 school partnerships. This is 
through the YREACH Program where 
YMCA staffs are doing settlement work 
in different smaller centres across Nova 
Scotia. For example, there is a staff 
person in Amherst, Fundy, Kentville, 
Bridgewater, Pictou, Port Hawkesbury, 

Sydney, Truro and Yarmouth. We have 
started a language component too in our 
YREACH program, such as teaching 
English, and it is a new program for us to 
lead. We have programs for children and 
youth in schools and in the communities 
that we serve. We offer an Active Living 
Program around health and wellness and 
family activities as well as field trips. For 
adults, we offer health & fitness 
programming along with workshops 
about health-related issues... 
 
Full Interview at: 

www.icstconference.com/ymca 

Since the main goal of the conference is to build bridges between researchers and professionals and engage both parties in 
dialogue on their practices and their research, we thought it would be important to approach the Francophone and Anglophone 
organizations and service providers in health, education, social and settlement services and business who work with new 

immigrants in the Greater Halifax area. 

We conducted a short interview with each one of them to get to know better the types of services they offer, the challenges they 

face and the needs they have. 

http://www.smu.ca/centres-and-institutes/atlantic-research-group.html
http://www.smu.ca/centres-and-institutes/atlantic-research-group.html
https://www.icstconference.com/ymca
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The Color of Diversity 
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There are a multitude of ways to 
celebrate diversity. To pretend that we 
are "all alike" is not one. 

Among the projects endorsed by the 
Society of the 375th anniversary of 
Montreal: Les gens de couleur. A project 
of Ilotopie, a French company, featuring 
characters "colored from head to toe. 
Between mimes and statues, they take to 
the street to paint their entertaining and 
sympathetic paintings". In my opinion, it 
is indeed fun, people painted in blue, red, 
or yellow walking here and there. 

The problem is that this project is part of 
a desire to celebrate Montreal's diversity. 

In an article on July 4, the newspaper 
Metro reports that Isabelle Pelletier, head 
of press relations at the Society of 375th, 
said: "We really like the idea behind it. 
[...] No matter the sex, the color of the 
skin or the shape of the body, we are all 
the same. It is a beautiful message that 
corresponds to Montreal." Uh, excuse 
me? 

People who argue that we are "all alike" 
have a good intention. It is positive and 
optimistic to wish that, as a society, each 
individual sees his neighbor as a human, 
neither more nor less. 

The challenge is that this argument 
reduces the differences between 
individuals to cosmetic factors. This 
attitude ignores the value that resides in 
the experience of the different other. It 
also denies the balance of power 
between the various groups that make up 
society and the resulting privileges and 
disadvantages. I would accept the "all 
alike" argument more easily if it were 
only the color of my skin and the texture 
of my hair. But it is not so. 

I am a black heterosexual man of Haitian 
origin. Born in Montreal and raised in the 
east of the city. My parents paid private 
school from kindergarten to CEGEP, in 
addition to law school. These 
characteristics do not determine all the 

relationships I have with the world, but 
influence them.  

Some of my privileges have facilitated 
my journey. That being said, I chose to 
adopt a Quebec accent from the fourth 
year of elementary school because I 
observed that I would make more 
friends in this way. As an adult, I 
experienced this phenomenon on the 
job market, now adjusting my accent 
unconsciously. Moreover, I have often 
been told that I am "not a Black like the 
others". Or that I am "not a true Black". I 
feel desperate when I think about how 
"other blacks" are perceived by others. 
In fact, I think every day about the socio
-economic inequalities that plague black 
communities and which are part of a 
heavy history of colonialism and 
slavery. 

I belong to Quebec society while 
claiming to be sensitive to my particular 
reality, rich in my stakes and my 
contributions. 

These reasons explain why, at symbolic 
events such as the 375th celebrations, 
a significant period of the society we are 
building together, I expect that the 
organizers of these celebrations will 
recognize the value of cultural diversity 
of our city rather than arguing that we 
are "all the same". Especially if it's 
through a project called People of 
Color! 

Such a wish is feasible. Other projects 
adequately highlight the value of 
Montreal's diversity. In particular, the 
Montreal Island Youth Forum has 
mobilized young leaders from all the 
boroughs representing diversity in all its 
forms to reflect on the future of the city. 
This is the result of an understanding of 
today's Montreal. 

I also recommend reading Aime comme 
Montréal, a magnificent book that tells 
the story of 60 Montreal intercultural 
couples in photos and texts. 

Finally, let us highlight the artistic and 
festive event Nova Stella. According to 
the Society of the 375th, Nova Stella 
asks in particular "to open a new era in 
our relationship with the Other, to abolish 
the divide between Them and Us in 
order to preserve only one inclusive, in 
which every Montreal resident finds his 
place". This event is a follow-up of the 
recommendations of a volunteer working 
group that I attended this winter and 
which allowed for a frank and open 
dialogue with the 375th team on the 
theme of cultural diversity. 

Our exchanges have allowed us to 
develop a concept that I hope will make 
Montreal proud. Let us hope that the 
Society of the 375th will draw inspiration 
from these exchanges for the positioning 
of the People of Color project. This 
project has an entertaining and 
sympathetic value, nothing more. Please 
do not say that it celebrates diversity. 

For more info:  
www.ledevoir.com/societe/actualites-en-
societe/502892/la-couleur-de-la-diversite 

 

 

 

 

 

http://www.ledevoir.com/societe/actualites-en-societe/502892/la-couleur-de-la-diversite
http://www.ledevoir.com/societe/actualites-en-societe/502892/la-couleur-de-la-diversite
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Even after decades of affirmative action, 
black and Hispanic students are more 
underrepresented at the nation’s top 
colleges and universities than they were 
35 years ago, according to a New York 

Times analysis. 

The share of black freshmen at elite 
schools is virtually unchanged since 1980. 
Black students are just 6 percent of 
freshmen but 15 percent of college-age 

Americans, as the chart below shows. 

The Times analysis includes 100 schools 
ranging from public flagship universities to 
the Ivy League. For both blacks and 
Hispanics, the trend extends back to at 
least 1980, the earliest year that fall 
enrollment data was available from 
the National Center for Education 

Statistics. 

Blacks and Hispanics have gained ground 
at less selective colleges and universities 
but not at the highly selective institutions, 
said Terry Hartle, a senior vice president 
at the American Council on Education, 
which represents more than 1,700 

colleges and universities. 

The courts have ruled that colleges and 
universities can consider race or ethnicity 
“as one element in a holistic admissions 
policy, so it’s something that can be 
considered, but it’s not a magic bullet,” he 

said. 

Affirmative action increases the 
numbers of black and Hispanic students 
at many colleges and universities, but 
experts say that persistent 
underrepresentation often stems from 

equity issues that begin earlier. 

Elementary and secondary schools 
with large numbers of black and Hispanic 
students are less likely to have 
experienced teachers, advanced courses, 
high-quality instructional materials and 
adequate facilities, according to 
the United States Department of 

Education's Office for Civil Rights. 

“There’s such a distinct disadvantage to 
begin with,” said David Hawkins, an 
executive director at the National 
Association for College Admission 
Counseling. “A cascading set of 
obstacles all seem to contribute to a 
diminished representation of minority 

students in highly selective colleges.” 

The Ivy League 

Black students make up 9 percent of the 
freshmen at Ivy League schools but 15 
percent of college-age Americans, 
roughly the same gap as in 1980. (A 
category for multiracial students, 
introduced in 2008, has slightly reduced 

the share of black students.) 

At all eight schools, white enrollment 
declined as Asian enrollment increased. 
In recent years, the growth of Asian 
enrollment has slowed at some schools, 
and some Asian-American students say 

they are being held to a higher standard. 

University of California Campuses 

The number of Hispanic and black 
freshmen on the University of California 
campuses declined immediately after 
California’s affirmative action ban took 
effect, especially at the most sought-
after campuses, said Stephen Handel, 
associate vice president for 
undergraduate admissions. The system 

put the ban in place in 1998. 

Even now, both Hispanics and blacks 
are least represented at Berkeley, the 
most selective campus. On seven 
campuses, Hispanics now make up a 
quarter or more of the freshmen, but 
that’s still far below their share of the 
college-age population in the state, 

which is close to 50 percent. 

“Despite the progress the U.C. has 
made in assembling a more diverse 
student body, a lot of work remains to be 
done so that all U.C. campuses reflect 
the true diversity of the state,” Mr. 

Handel said in an email. 

Top Liberal Arts Colleges 

Over all, the share of black and Hispanic 
students at liberal arts colleges is similar 
to that at other top schools. Both blacks 
and Hispanics have gained ground in a 
handful of colleges, such as Amherst and 

Pomona.  

Other Top Universities 

Blacks and Hispanics remain 

underrepresented at other top...  

Full article at:  
www.nytimes.com/interactive/2017/08/24/

us/affirmative-action.html?mcubz=1 

mailto:David.Bourgeois@smu.ca
mailto:Jean-Jacques.Defert@smu.ca
mailto:jean.ramde@fse.ulaval.ca
mailto:Divesh.Isuri@smu.ca
https://www.nytimes.com/interactive/2017/08/24/us/affirmative-action.html?mcubz=1
https://www.nytimes.com/interactive/2017/08/24/us/affirmative-action.html?mcubz=1
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Registration Form
Date of Submission:

Last Name: First Name and Middle Name:

Email: Phone:

Professional Status (Community Partner, Researcher, Student, Other)

Academic Institution (If Applicable):

Short Bio:

Communication  Workshop

Title:

Description / Abstract:

Register to a Roundtable: Participate in a Workshop:

Name of Service Provider (If Applicable):

Workshop (by Michèle Vatz-
Laaroussi): Intercultural Mediation

Roundtable 1 
Roundtable 2 
Roundtable 3 
Roundtable 4 
Roundtable 5 
Roundtable 6 
Roundtable 7
Roundtable    8

Do you wish to subscribe to our newsletter?
Yes No

Poster  Roundtable
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Do you intend to participate in: Yes No 

Permanent Exhibition at  Pier 21 - Wednesday, June 13

Inaugural Keynote Address + Cocktail - Wednesday evening, 
June 13

Banquet - Thursday, June 14

Dinner Show - Friday, June 15

Dietary Restrictions (Vegetarian, Gluten-Free...)

List of Roundtables:

Roundtable 1: Best practices in action research
Roundtable 2: Factors facilitating the transfer and use of knowledge in an intercultural context 
Roundtable 3: Refugees (integration, status, program evaluation)
Roundtable 4: Immigration and host communities (reception and inclusion policies, retention 
strategies)
Roundtable 5: Diagnosis and support for patients in Health Services
Roundtable 6: Multicultural education and intercultural awareness (curriculum development, 
teaching techniques, support services, evaluation of services)
Roundtable 7: Intercultural issues for business companies (managing multicultural teams, 
organization and management of processes, developing and adapting to new markets)
Roundtable 8: Immigration and integration of immigrants outside the main centres

https://www.pier21.ca/
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