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Did you know? 

From June 14 to 16, 2018, less than a year from now, the conference "Immigration, the Dynamics of Identity, and Policies for Managing 
Diversity" will be held at Saint Mary's University in Halifax. We will publish a monthly newsletter in which we will provide the latest news 

about the organization of the conference. 

Halifax, along with Quebec City, was one of the two ports of entry for new immigrants on the Atlantic coast. From its inauguration in 1928 to 
its closure in 1971, more than one million immigrants entered the doors of Pier 21, which became the National Museum of Immigration in 

2009. 

From July 1, 1867 to July 1, 2017, while we celebrate 150 years of Canada, 17 million immigrants have been welcomed to Canada. 
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Daniel Hiebert 

Programming 

Daniel Hiebert is a Professor of 
Geography at UBC who specializes in 
issues of public policy. Professor 
Hiebert’s personal research interests 
focus on immigration policy, the 
integration of newcomers into the 
housing and labour markets of 
Canadian cities, and the 
consequences of the growing ‘super-
diversity’ of Canadian society. This 
work routinely takes a collaborative 
approach, working with partners in 
government and non-government 
organizations. In 2003-2013 he served 
as Co-Director of Metropolis British 
Columbia, a Centre of Excellence 
fostering research on immigration and 
cultural diversity in Canada, which 
was also dedicated to building a sense 

of community among academics, 
government officials, and 
practitioners from the non-profit 
sector. In 2012, he established the 
Canadian Network for Research on 
Terrorism, Security, and Society 
(TSAS), which works with many 
partners in the government of 
Canada, and has attracted over 200 
academic affiliates. TSAS specializes 
in understanding the complex 
relationship between cultural 
diversity, human rights, and national 
security policy. 
 
For more information: 
www.icstconference.com/daniel-
hiebert 

Magali Bouchon 

Magali Bouchon is a Health 
Anthropologist. She completed a 
master's degree at EHESS, and wrote 
her thesis on the therapeutic routes of 

patients with heavy diseases and 
chronic conditions in Mali. Following 
her doctoral research on the 
adaptation of the health 
educational programs to local 
perceptions, knowledges and 
practices carried out in Senegal for 
the CNRS, she joined Doctors of the 
World in 2007. 
  
She contributed to the creation of the 
project "Access to Care and 
Sociocultural Determinants", of which 
she is now the contact person. 
Intended for the stakeholders in 

humanitarian action, this project aims 
to strengthen the relevance of the 
interactions and the quality of the 
contacts between health 
professionals and their clients through 
an enhanced respect for cultural 
diversity in the ways of practicing and 
reflecting on health, disease and 
care. 
 
For more information : 
www.icstconference.com/magali-
bouchon 
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As part of the conference, we want to offer a holistic and interdisciplinary approach on the topic of immigration. We 
wish to guide the discussions in the form of interpersonal interactions, between the individual and the group, 
intergroup/ intercommunity and between social majority group and minority groups. We identified four activity sectors in 

which intercultural contacts dominate - education, health, business and social and settlement services. 

Keynote speakers will be invited to represent each of these areas. We are delighted to present our first keynote 

speakers in this issue: Dr. Daniel Hiebert and Dr. Magali Bouchon. 

https://www.icstconference.com/daniel-hiebert
https://www.icstconference.com/daniel-hiebert
https://www.icstconference.com/magali-bouchon
https://www.icstconference.com/magali-bouchon


 

 

ARIC 

Institutional Partners 

History 
 
ARIC (Association Internationale pour 
la Recherche Interculturelle) was 
founded in Geneva on November 29, 
1984 by researchers from different 
disciplines (anthropology, psychology, 
sociology, education...) from France, 
Quebec and Switzerland, at a 
conference organized by the Swiss 
Society for Research in Education. 
Pierre Dasen, Micheline Rey (Geneva, 
Switzerland), Jean Retschitzki, 
Margarita Bossel-Lagos, Andreas Dick 
(Fribourg, Switzerland), A. Bottani, 
Carmel Camilleri, May Collet, Nicole 
Howard, Maurice Mauviel (Paris, 
France), and Fernand Ouellet 
(Sherbrooke, Quebec) were present at 
the founding general assembly of the 

association. The president elected on 
this occasion was Pierre Dasen. The 
headquarters and the secretariat of 
ARIC have been set-up at the 
University of Fribourg (Switzerland). 
 

Objectives 
 
The main objectives of ARIC are to: 
 
1. Stimulate intercultural research. 
2. Promote interdisciplinary and 

intercultural collaboration. 
3. Facilitate the transition between 

theories and intercultural 
practices. 

4. Establish an international and 
interdisciplinary network in the 
francophone world. 

5. Organize national/international 
scientific meetings. 

 
For more information :  
https://www.icstconference.com/aric 

Gorsebrook Research Institute 

The Institute is an interdisciplinary 
research centre concerned with a 
variety of social, economic, and 
cultural issues specific to Canada's 
Atlantic region. Established in 1982 at 
Saint Mary's University, the Institute is 
funded in part by the Social Sciences 
and Humanities Research Council of 
Canada (SSHRCC). Additional 
support is received from Saint Mary's 
University. The Gorsebrook has a 
long history of involvement in the 

issues that shape Atlantic Canada.  

 

The primary goals of the Gorsebrook 

Research Institute are: 

 

• To encourage and facilitate social, 
economic, and policy-related 
research pertaining to 
development in the Atlantic 

provinces. 

 

• To act as an Atlantic Canada 
resource base and data centre for 
universities, governments, and the 

private sector. 

 

• To facilitate university and other-

sector research co-operation. 

 

• To promote interdisciplinary and 

inter-university co-operation. 

 

• To encourage University to 
Community outreach through 

collaborative research projects. 

 
For more information:  
https://www.icstconference.com/
gorsebrook-research-institute 
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To help us organize and promote the conference, we are pleased to have the support of the Gorsebrook Research 

Institute and the Association internationale pour la recherche interculturelle (ARIC). 
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Immigration francophone 

Community Partners 

Interview of Emmanuel 
Nahimana, Project Manager 
  
Good morning Emmanuel Nahimana. 
Thank you for being here with us 
today. In preparation for the 
conference on immigration which will 
take place in June 2018, we wish to 
build a profile for organizations and 
governmental services, francophone 
and anglophone, that provide 
immigration services here in Halifax. 

To start with, can you give us some 
historical background information on 
your organization? 
  
It all starts in 2003 when the federal 
government wanted to support the 
French and Acadian minority 
communities outside of Quebec. In 
2006, the province of Nova Scotia 
joined this project and eventually the 
'Réseau Immigration Francophone 
en Nouvelle-Écosse (RIFNÉ)' was 
born and the settlement services 
started developing as well. So, I will 
divide my explanation in several 
parts. There is the RIF that provides 
indirect services. It is a consultation, 
validation and implementation of the 
action plan committee. Moreover, we 

also have direct services offered to 
our customers, i.e. the newcomers 
(incoming immigrants). 
  
Our funding comes from the 
provincial and federal government 
and management of the immigration 
services in each province and territory 
is done by representative 
organizations. In our case, it is the 
'Fédération acadienne de la Nouvelle-
Écosse (FANE). It was at that point 
that both sectors began to work.  
 
Full Interview at: 
https://www.icstconference.com/
immigration-francophone 

Halifax Local Immigration Partnership (HLIP) 

Interview of Roberto Montiel, 
HLIP Coordinator 
  
Roberto, thank you for allowing us to 
meet with you to talk about the LIP or 
the Local Immigration Partnership. 
Could you start by introducing 
yourself and your organization? 
  
I am Roberto Montiel and I coordinate 
the Local Immigration Partnership 
(LIP) here in Halifax since 2015. I will 
start by giving an overview of what the 
project is and how it got to Halifax. 
The LIP started as an initiative from 

CIC (Citizenship and Immigration 
Canada) to introduce and fund a 
place-based partnership in specific 
areas where immigrants settle (i.e. 
cities, towns, regions…) and explore 
how a welcoming environment could 
be built for incoming immigrants. The 
Federal government used to look at 
the larger picture of immigration and 
not necessarily at the specific needs 
of immigrants trying to settle in one 
place, particularly their day-to-day 
needs, which were typically covered 
by NGOs and other organizations. 
Therefore, the main concern of the 

Federal government related to 
immigration did not necessarily fall 
into creating and fostering a 
welcoming environment. 
 
Full Interview at: 
https://www.icstconference.com/hlip 
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Since the main goal of the conference is to build bridges between researchers and professionals and engage both 
parties in dialogue on their practices and their research, we thought it would be important to approach the Francophone 
and Anglophone organizations and service providers in health, education, social and settlement services and business 

who work with new immigrants in the Greater Halifax area. 

We conducted a short interview with each one of them to get to know better the types of services they offer, the 

challenges they face and the needs they have. 
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Réseau Santé Nouvelle-Écosse 

Interview of Jeanne-Françoise 
Caillaud, Executive Director 
 
Good morning Jeanne-Françoise, 
thank you kindly for having taken the 
time to meet with me today. Réseau 
Santé - Nouvelle-Écosse is one of the 
important organizations in Halifax that 
works with newcomers and the idea, 
today, is to try and create a profile for 
your organization. So, maybe you 
could start by introducing yourself and 
then tell us a little bit about the history 
of your organization? 
  
Good morning Jean-Jacques, thank 
you for taking us into consideration 
and thank you for naming us as an 
important organization in the region of 
Halifax and in the province hopefully. 
My name is Jeanne-Françoise 
Caillaud. I have been the Executive 
Director of Réseau Santé since 2012. 
When it comes to the organization, 
Réseau Santé - Nouvelle-Écosse is a 
non-for-profit organization that exists 
since 2001 because it was a project of 
the Fédération acadienne de la 
Nouvelle-Écosse (FANE) and was 
then incorporated in 2003... We are 
members of the Société Santé en 
français which is a national 
organization and is the umbrella 
organization for 16 networks across 
the provinces and territories of 
Canada. 
  
So, we are one of the 16 networks in 
Canada. Our mission, like the other 
networks, is to improve access to 

healthcare and wellness services in 
French in Nova Scotia and to 
promote a healthy living style among 
the Acadian and Francophone 
populations of Nova Scotia. Thus, we 
have two goals or objectives. The 
Société Santé en français and the 16 
other Réseau Santé (networks) have 
the same structure. We use a World 
Health Organization model called the 
pentagram, i.e., we bring together 
five key health partners to carry out 
our mission: health professionals; 
training institutions; healthcare 
facilities (managers of long-term 
home cares, hospitals); government 
authorities; and the community. 
  
We try to work with those five 
partners. In terms of our constitution 
or our structure at Réseau Santé, 
since 2003, we have a board of 
directors because we are a non-for-
profit organization and we have three 
regional committees: a committee for 
the North-East region, for the Central 
region and for the South-West region 
of Nova Scotia. These committees 
also have their presidencies, vice-
presidencies and meet three times a 
year. Everybody is invited to these 
public meetings in order to learn 
about and respond better to the 
needs of the communities and to 
improve the access to healthcare 
services in French in these regions. 
 
What is your relationship with the 
Nova Scotia Health Authority 
(NSHA)? 
  
We are very fortunate to have 
excellent relationships with the 
Health Authority since the early days 
of Réseau Santé and to have them 
as ex officio members on our board 
of directors. Prior to April 2015, when 
they were restructured, there were 
nine bodies and nine French 
Language Services Coordinators 

within the Nova Scotia Board. We 
worked with them. Every year, 
Réseau Santé organized a forum for 
collaboration and we were bringing 
together these nine French Language 
Services Coordinators, the Acadian 
Affairs Office, the Department of 
Health and Wellness, the Ministry of 
Community Services and the Bilingual 
Services Coordinator at the IWK 
Health Centre. All these people met 
for a day to share their experiences 
and challenges. After the 
establishment of the new structure in 
2015, we had the opportunity to meet 
Janet Knox and Carmelle 
d'Entremont, the Vice-President of 
Human Resources at Nova Scotia 
Health Authority, who had been 
working since April 2015 on this issue. 
 
Full interview at: 
www.icstconference.com/reseau-
sante 
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COMMENTARY: Canada at 150 — what we are, what we can become?  

"On our 150th birthday, Canada is 

at a crossroads. We cannot rewrite 

the past, but we can heal the 

wrongs. And then, we can (and 

must) move on together," writes 

~ Global News 

Organizing 
Committee 

Dr. David Bourgeois  
Saint Mary’s University 
Department of Psychology  

David.Bourgeois@smu.ca  

 

Dr. Jean-Jacques Defert  
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Université Laval 
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ICST Program Development 
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A First Nations woman cheers 

while taking part in the Walk for 

Reconciliation in Vancouver, B.C., 

on Sunday September 22, 2013. 

Thousands of people attended the 

walk that wrapped up a week of 

Truth and Reconciliation Commis-

~ THE CANADIAN PRESS /  

Darryl Dyck  

Happy 150th, Canada. Time to wave 
flags, pop champagne (or crack open 
a beer, chacun son goût) and find a 
good spot to take in the fireworks on 
July 1. Ottawa is dropping half a billion 
dollars on our sesquicentennial, so 
you might as well get your money’s 

worth while you can. 

Or not. If you ask indigenous 
Canadians about the anniversary, it’s 
clear many are not celebrating. Small 
wonder: Across Canada, many First 
Nations communities are in crisis. 
Sixty per cent of First Nations children 
on reserve live in poverty. First 
peoples’ life expectancy is five to 
seven years less than that of other 
Canadians. One hundred and ten 

reserves have no potable water. 

One could think of a lot of ways that 
half-billion could be better spent than 

on parties and flags. 

The shame of Canada’s colonial past 
is scarcely different from that of many 
other nations, where indigenous 
people were subjugated in the 
interests of economic and geopolitical 
expansion. Extraction of resources, 

establishment of trade and 
commerce and crowding out 
competitors all amounted to the first 
order of business for colonizing 
countries — and First Peoples were 
in the way. What initial co-operation 
did exist eventually gave way to 
policies of assimilation — such as 
the wantonly cruel residential school 
system, which ripped apart 
thousands of families and frequently 
subjected their children to physical, 

sexual and psychological abuse. 

Had this type of cultural genocide 
happened today, we’d be protesting 
it at the United Nations and 
demanding action. And it is still 
playing out across the globe: In Syria 
and Iraq, the so-called Islamic State 
is enslaving and exterminating the 
Yazidi people as part of its plan to 
recreate the Islamic Caliphate. 
Russia invaded Crimea in 2014 and 
has killed 10,000 people since. The 
horrific practice of ethnic cleansing 
continues around the world, from 

Myanmar to South Sudan. 

For centuries, there was no place or 
means to grieve the injustices heaped 
on Canada’s indigenous peoples, and 
they went largely unacknowledged. 
And even when the decolonization 
and civil rights movements swept the 
globe in the latter half of the twentieth 
century, a different national drama 
took centre stage in Canada: Quebec 

separatism. 

Full Article:  

www.globalnews.ca 
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