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Did you know? 

Thank you very much to the many of you have who responded to our call for papers. We will be updating you shortly and we will present in 
the November newsletter the titles of the first communication proposals, posters and roundtables that have been selected as well as the 
description of the keynote addresses of our guest speakers. Until then, as the deadline for submitting the proposals has been extended to 

Friday, January 05, please continue to share the word about the conference! 

All the information regarding the conference - call for papers, terms of submission, programming, community and institutional partners - is 
available at www.icstconference.com. You can also follow us through our Facebook page: "International Conference in Intercultural Studies 

June 2018". 

At the end of this issue, you will find the registration form for the conference, which can also be downloaded in PDF format from the 

conference website. 
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Evangelia Tastsoglou  

Programming 

Evangelia Tastsoglou is Professor of 
Sociology and Coordinator of the International 
Development Studies Program at Saint Mary’s 
University. She is also an elected member of 
the Executive Committee of the International 

Sociological Association (2014-2018). Her 
research, published in national and 
international peer-reviewed venues, engages 
feminist and intersectional perspectives on 
women, gender and various aspects of 
international migration; Canadian 
immigration and integration; violence and 
migration; citizenship and belonging; 
transnationalism and diasporas; migration 
and development. Among her co-authored 
and (co)edited books are: Women, Migration 
and Citizenship. Making Local, National and 
Transnational Connections (Ashgate, 
2006); Women, Gender and Diasporic Lives. 
Labor, Community and Identity in Greek 
Migrations (Lexington Books, 
2009); Contours of Citizenship: Women, 

2 

Issue 4 -  October 2017 

International Conference 

As part of the conference, we want to offer a holistic and interdisciplinary approach on the topic of immigration. We wish to guide 
the discussions in the form of interpersonal interactions, between the individual and the group, intergroup/ intercommunity and 
between social majority group and minority groups. We identified four activity sectors in which intercultural contacts dominate - 

education, health, business and social and settlement services. 

Keynote speakers will be invited to represent each of these areas. We are delighted to present our fifth keynote speaker in this 

issue: Dr. Evangelia Tastsoglou.      

Diversity and the Practice of 
Citizenship (Ashgate, 2010); Immigrant 
Women in Atlantic Canada. Challenges, 
Negotiations, Re-constructions (Canadian 
Scholars’ Press / Women’s Press, 2011); The 
Warmth of the Welcome: Is Atlantic Canada a 
Home away from Home for 
Immigrants? (Cape Breton University Press, 
2015); and Interrogating Gender, Violence, 
and the State in National and Transnational 
Contexts, in Current SociologyMonograph 
Series (Vol. 64:4, July 2016).  Dr. Tastsoglou 
has served as president of RC 32 (the 
Research Committee on Women in Society) 
of the ISA (2010-2014) and chairperson of the 
Department of Sociology and Criminology at 
Saint Mary’s University (2006-2012).  

Conseil scolaire acadien provincial (CSAP)  

Community Partners 

Interview of Karim Amedjkouh, 
Diversity and Human Rights 
Coordinator  

 
Good morning Karim. Thank you for taking the 
time to meet with us. We are here to talk 
about the new Diversity and Human Rights 
position recently created at the Conseil 
scolaire acadien provincial (CSAP) and of 
which you have just been appointed as the 
Coordinator. First of all, could you give us a 
small description of CSAP. 
  
The Conseil scolaire acadien provincial is the 
only francophone schoolboard in Nova Scotia. 

It is responsible for teaching in French as a 
first language the educational programs of 
the Department of Education and Early 
Childhood Development. 
The 22 schools of the CSAP have over 
5,000 students from Kindergarten to Grade 
12 and also offer a pre-school program 
called Growing Up in French, which prepares 
4-year-olds before they join French schools. 
  
The Acadians and Francophones of Nova 
Scotia have long been deprived of the right 
to fully manage their schools. The Nova 
Scotia school system of the time was not 
uniform and did not recognize the right to an 

education in French. Following the vote in 
favor of the right to an education in French in 
the Legislative Assembly in 1981 and the 
adoption of the Canadian Charter of Rights 
and Freedoms in 1982, the first Acadian 
schools were created. The Conseil scolaire 
acadien provincial was founded in May 1996. 
The CSAP now employs more than 750 
employees. 
  
Full Interview at: 
www.icstconference.com/csap 

Since the main goal of the conference is to build bridges between researchers and professionals and engage both parties in 
dialogue on their practices and their research, we thought it would be important to approach the Francophone and Anglophone 
organizations and service providers in health, education, social and settlement services and business who work with new 

immigrants in the Greater Halifax area. 

We conducted a short interview with each one of them to get to know better the types of services they offer, the challenges they 

face and the needs they have. 

https://www.icstconference.com/csap


 

 

Halifax Regional School Board (HRSB)  
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Interview of Sonja Grcic-Stuart, 
English as an Additional Language 
(EAL) Consultant  
 
Good morning Sonja. Thank you for taking the 
time to meet with us regarding the conference 
on immigration which will take place in June 
2018. So, we have a list of questions that we 
would like to go through with you but before 
we move on with the questions, I would like 
you to introduce yourself, to talk about your 
position at HRSB and your responsibilities in 
this organization. 
  
My name is Sonja Grcic-Stuart and I am the 
English as an Additional Language (EAL) 
Consultant with the Halifax Regional School 
Board. I have been in this role since 2010. It 
was the first position ever created in our board 
focusing on newcomer immigrant children and 
youth in our schools and specifically on 
cultural and linguistic requirements for 
newcomer populations. For the past seven 
years, my focus has been on supporting 
schools. We currently have 27.5 Master Level 
English as an Additional Language teachers 
working in our schools throughout HRSB. We 
have newcomers in approximately 100 out of 
136 schools in HRM (Halifax Regional 
Municipality) which is a municipality that 
consists of urban, sub-urban and rural parts. 
We have availability of supports in bigger 
settlement areas and are responsible if we 
even have one family move to a more rural 
area.  This ensures that EAL supports are 
being provided to everyone. That is what I do; 
I support the administrators, the teachers and 
I work in the schools to facilitate this process 
of learning in schools to ensure newcomer 
student success. 
  
So, in HRSB, you are part of the Diversity 
team. Can you talk about that a little bit? 
  
The EAL consultant role was created in 2010 
and in 2015, the creation of a new diversity 
team started with the Senior Diversity Advisor; 

our Race Relations, Cross Cultural 
Understanding & Human Rights (RCH) 
Facilitators; with one focusing on African 
Nova Scotian students, the other facilitator 
focusing on Mi'kmaq/Aboriginal student 
support and myself, focusing on 
newcomers.  Furthermore, in the past year, 
we have added two Culturally Relevant 
Pedagogy Specialists who are specifically 
focusing on professional development for 
implementing culturally relevant pedagogy in 
supporting schools with a specific focus on 
existing cultures which, in turn, helps in 
building capacity and understanding with the 
changing demographic regarding new 
cultures within Nova Scotia. 
  
So, what is your mandate? 
  
My focus, obviously, as the EAL consultant, 
is the linguistic supports that are required for 
instruction and assessment in our schools. I 
do also support culturally relevant 
pedagogics which is a part of being 
responsive to the demographic changes in 
our schools and ensuring linguistically 
appropriate practices are implemented at the 
exact same time. So, it is a complement. We 
are working together to ensure the culturally 
relevant pedagogy focus, understanding who 
our learners are but also understanding that 
languages are a part of some of our students 
in our schools and that we should not take 
away what they bring to schools, to ensure 
that the English education that they are 
provided with is making them more than 
what they are and not less.    
  
What are specifically the types of services 
that you propose? As a consultant, what 
exactly do you do? 
  
Newcomers arrive in our schools at all times 
throughout the year. Immigrant families don't 
all show up on the first day of school in 
September; they arrive any day of every 
week, of every month, throughout the whole 
year and that is a very interesting context for 
schools that start in September and finish in 
June. Still, as we are talking, there are 
students arriving and registering because the 
families have come to Canada and settled in 
Halifax. So, we have to understand the 
context of what we are working with, in the 
environment that we are working in and how 
that impacts our service delivery in our 
schools. Just last week, it was reported that 
we have increased our population in Halifax, 
from 417 000 to 426,000 people in the past 

year, mostly from immigration. So, when you 
think about this growth, the number of arrivals 
and to manage all of that, I ensure that the 
supports are put in place immediately upon 
arrival for children, families and schools 
because if you are new to the country, you 
are new to the culture and you are new to the 
language and you need an English as 
Additional Language teacher to help you 
bridge the linguistic understanding. We do 
not want to create gaps for student learning. 
We want to make sure that they are learning 
the language. Priority is that they are 
students first, who are about to become 
bilingual or multilingual. That is my role: I 
have been managing the continual intake and 
the distribution of resources, which are 
human (EAL Teachers) and curriculum 
related resources like iPads for translation 
and dual language books. 
 
On top of that, professional development is 
another key factor, obviously, for 
understanding our demographic changes 
within Halifax and Nova Scotia and the 
diversity that this is going to bring within our 
classrooms and how does a teacher who, 
historically expected children to speak either 
English or French perhaps (as we have a 
French School Board), happens to have 
children who arrive and who don't speak 
English or French. So, that professional 
development is required in teaching.  I have 
had conversations with some of the teaching 
faculty at Mount St. Vincent University and 
the Education program around the 
requirements and implications for instruction 
and assessment with new arrivals. Another 
component, obviously, is the community 
implications. So, all those changes that are 
happening in the classrooms and in the 
schools are reflected in our communities and 
part of the community, such as the Halifax 
Local Immigration Partnership brings to the 
forefront more holistically, suggestions for 
consideration. Although in my work I mostly 
have focused specifically on classrooms and 
schools, I also have the understanding of 
how it is changing on a much bigger scale in 
our city, at the municipal level but also 
provincially and in comparison to Canada.  
 
Full Interview at: 
www.icstconference.com/hrsb 

https://www.icstconference.com/hrsb
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Nova Scotia Health Authority NSHA) 

Vision: Healthy people, healthy 

communities – for generations  

Mission: To achieve excellence in health, 
healing and learning through working 

together 

Who We Are 

Nova Scotia Health Authority (NSHA) 
provides health services to Nova Scotians 
and some specialized services to Atlantic 
Canadians (Canada). NSHA’s team of 
health professionals includes employees, 
physicians, learners and volunteers who 
work in hospitals, health centres and 
community-based programs across Nova 
Scotia. A hub of cutting-edge discovery 
and innovation, the organization partners 
with the IWK Health Centre and academic 
institutions to create a world-leading 

research environment. 

NSHA works in partnership with 
community groups, schools, governments, 
foundations (41) and auxiliaries (33) and 

community health boards (37). 

Together with the IWK Health Centre, 
NSHA serves a population of more than 
945,000 Nova Scotians, and about 60,000 
patients referred from outside of the 

province. 

NSHA is comprised of: 

• More than 23,000 employees 

(unionized and non-unionized) 

• More than 3,200 physicians licensed 

to practice in Nova Scotia* 

• More than 5,500 learners 

• 7,000 volunteers 

*College of Physicians and Surgeons of 

Nova Scotia 

NSHA provides health care and services 
throughout the province of Nova Scotia 

in: 

• 1 specialty hospital, the QEII Health 

Sciences Centre (Halifax area) 

• 8 regional hospitals 

• 8 collaborative emergency centres 

• 135 community and other locations 

(www.nshealth.ca/nsha-fact-sheet) 

Translation and Interpretation 
Services 

 NSHA employees, physicians, learners 
and volunteers may access 
interpretation services to help care for 
individuals and families who do not 
speak English fluently or understand 
English fully. Interpretation services are 
provided either face-to-face or by phone 
in more than 240 languages, including in 
the First Nation language Mi’kmaq and 
sign language (American Sign Language 

– ASL). 

 Attentive to its obligations under Nova 
Scotia’s French-language Act (2004), 
NSHA works to ensure access to health 
services and care in French for the 
province’s 31,000 French-speaking 
residents. The organization works with 
community partners to ensure the needs 
and priorities of Nova Scotia’s French-
speaking population are incorporated 
into the development and delivery of 

care and services. 

Patient education material, as well as 
other publications (such as web site 
content), are increasingly translated to 
French and to other languages, to 

support care and service delivery. 

Various events throughout the past few 
years – including the arrival of refugees, 
the increased levels of immigration and 
the growing number of international 
students in Nova Scotia – have resulted 
in an increased demand, and offer, of 
interpretation and translation services. 
NSHA is responding to these changing 
demographics in the cities, towns and 
rural areas across the province by 
adapting its services and care. The 
availability of interpretation and 
translation services is promoted among 
NSHA employees, physicians, learners 
and volunteers throughout the province. 
A greater awareness of providing 
culturally and linguistically adapted care 

is fostered within the organization. 

 Guided by the principle of person-and-
family centred care, NSHA continues to 
provide high-quality, safe, equitable and 
sustainable health and wellness services 
to Nova Scotians, visitors and 

newcomers. 

For more information:  

www.nshealth.ca 

 

http://www.nshealth.ca/nsha-fact-sheet
http://www.nshealth.ca/
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New Mi’kmaq Interpretive Centre opens in Cape Breton 

The ribbon was cut and a new Mi’kmaq 
Interpretive Centre officially opened at 
Cape Breton’s Fortress Louisbourg on 
Saturday. 

It’s a place that brings together the history 
and culture of French Maritimers and will 
now celebrate Canada’s first people as 
well. 

John Sylliboy, who has been a costumed 
interpreter and guide at the fortress for 12 
years, says the opening is a dream-come-
true because he’ll be able to better share 
his culture with visitors from all over the 
globe. 

"It provides that bridge between our people 
and the rest of the world,” he says. “It's just 
something that I’ve been hoping and 
praying for a very long time.” 

Visitors took in authentic Mi’kmaq artifacts 
and costumed presentations both inside 
and outside the new Centre, Saturday 
afternoon. 

"Historically, the Mi’kmaq and the French 
here at Louisburg started a relationship in 
the early 1600's,” says Chief of the Mi’kmaq 
Grand Council, Stephen Augustine. 

The Centre cost between $60,000 and 
$70,000 to build and Parks Canada worked 
with all five Cape Breton First Nations 

communities in the process. 

Along with sharing French-Mi'kmaq 
history, they say the goals are to celebrate 
modern day First Nation’s culture and 
promote indigenous tourism on the island. 

"They'll see actual artifacts that were 
found here at the time: a basket, for 
instance,” says Eddie Kennedy from 
Parks Canada. “They'll see reproductions 
of both cooking techniques and clothing 
worn at the time.  It’s a bit of a mixture of 
18th century pre-European contact, with a 
touch on modern-day communities as 
well." 

 
The Mi’kmaq Interpretive Centre has been 
in the works for a little more than a year 
and there are plans to expand the visitor 

experience into the future. 

"We were telling the story here before, but 
we really wanted to refresh it and tell it 
better than what we were doing in the 
past,” Kennedy says. 

Sylliboy says he looks forward to sharing 
his culture’s history with as many people 
as possible. 

"It’ll provide that opportunity for the rest of 
the world to know more about our people 
and in knowing more about our people, it 
pushes the unknown away." 
 
For  more info: 
 
atlantic.ctvnews.ca/new-mi-kmaq-
interpretive-centre-opens-in-cape-breton-
1.3603454#_gus&_gucid=&_gup=twitter&_

The new Mi’kmaq Interpretive Centre opened in Cape Breton on Saturday, Sept. 23, 2017.  

Visitors took in authentic Mi’kmaq 

artifacts and costumed presentations 

both inside and outside the new 

Centre.  

mailto:David.Bourgeois@smu.ca
mailto:Jean-Jacques.Defert@smu.ca
mailto:jean.ramde@fse.ulaval.ca
mailto:Divesh.Isuri@smu.ca
http://atlantic.ctvnews.ca/new-mi-kmaq-interpretive-centre-opens-in-cape-breton-1.3603454#_gus&_gucid=&_gup=twitter&_gsc=ynVu6vZ
http://atlantic.ctvnews.ca/new-mi-kmaq-interpretive-centre-opens-in-cape-breton-1.3603454#_gus&_gucid=&_gup=twitter&_gsc=ynVu6vZ
http://atlantic.ctvnews.ca/new-mi-kmaq-interpretive-centre-opens-in-cape-breton-1.3603454#_gus&_gucid=&_gup=twitter&_gsc=ynVu6vZ
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Registration Form
Date of Submission:

Last Name: First Name and Middle Name:

Email: Phone:

Professional Status (Community Partner, Researcher, Student, Other)

Academic Institution (If Applicable):

Short Bio:

Communication  Workshop

Title:

Description / Abstract:

Register to a Roundtable: Participate in a Workshop:

Name of Service Provider (If Applicable):

Workshop (by Michèle Vatz-
Laaroussi): Intercultural Mediation

Roundtable 1 
Roundtable 2 
Roundtable 3 
Roundtable 4 
Roundtable 5 
Roundtable 6 
Roundtable 7
Roundtable    8

Do you wish to subscribe to our newsletter?
Yes No

Poster  Roundtable
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Do you intend to participate in: Yes No 

Permanent Exhibition at  Pier 21 - Wednesday, June 13

Inaugural Keynote Address + Cocktail - Wednesday evening, 
June 13

Banquet - Thursday, June 14

Dinner Show - Friday, June 15

Dietary Restrictions (Vegetarian, Gluten-Free...)

List of Roundtables:

Roundtable 1: Best practices in action research
Roundtable 2: Factors facilitating the transfer and use of knowledge in an intercultural context 
Roundtable 3: Refugees (integration, status, program evaluation)
Roundtable 4: Immigration and host communities (reception and inclusion policies, retention 
strategies)
Roundtable 5: Diagnosis and support for patients in Health Services
Roundtable 6: Multicultural education and intercultural awareness (curriculum development, 
teaching techniques, support services, evaluation of services)
Roundtable 7: Intercultural issues for business companies (managing multicultural teams, 
organization and management of processes, developing and adapting to new markets)
Roundtable 8: Immigration and integration of immigrants outside the main centres

https://www.pier21.ca/
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